


The following information has been gathered in relation to the Trade Union (Facility Time
Publication Requirements) Regulations 2017 which came into force on the 1st April 2017. Facility
Time is the provision of paid or unpaid time off from an employee’s normal role to undertake TU
duties and activities as a TU representative. There is a statutory entitlement to reasonable paid
time off for undertaking union duties. There is no such entitlement to paid time off for undertaking

activities.

Relevant union officials

Number of employees who were relevant . .
ploy Full-time equivalent employee number

union officials during the relevant period

12 8.92 FTE

Percentage of time spent on facility time

Percentage of time Number of employees

0% 10
1% to 50% 1*
51% to 99% 1*
100% 0




Percentage of pay bill spent on facility time

£12,471.70 + £9,455.37 (paid into the
Nottinghamshire County Council Trade Union
Fund.)

=£21,927.07

Total cost of facility time

*However, £12,471.70 has been claimed back

from NCC TUF relating to facilities time for 2
union officials.

= £9,455.37
Total pay bill £35,478,075.60
Percentage of the total pay bill spent on 0.03%

facility time

Paid trade union activities

Time spent on paid trade union activities LY

as a percentage of total paid facility time
hours




